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Combining work with looking after someone can be extremely demanding.
Earlier this year the Carer’s Leave Bill, sponsored by Wendy Chamberlain MP, gained Royal Assent. People looking after a family member or dependent will have new rights when the Act comes into effect next year.

The new law will mean a right to one week’s unpaid leave each year for employees who are providing or arranging care for a relative or dependent. This will be available from the first day of their employment, with employees able take the leave flexibly for planned and foreseen caring commitments.
Figures released from the 2021 Census suggest that in Cambridgeshire, Peterborough and Norfolk alone there are nearly 75,000 employees currently juggling paid work and caring. Over the next two decades, the number of carers in the UK is expected to grow as our population ages.

Research has also found that 600 people a day leave work to care (Carers UK, Juggling Work and Care). 
It is essential more is done to help unpaid carers who work as well as care for someone. And for employers it will now be essential they know which of their staff are unpaid carers.

We work with employers and other organisations to help them identify and support carers.
Are you working as well as caring? Do you have contacts in local companies? Or are you a manager or employer?

We have a free awareness video available to employers to share with their staff. This could help you in your workplace. You can request our awareness video by visiting our website at caringtogether.org/companies 

Is your employer carer friendly?
Our Carer 
Friendly Tick Award recognises organisations, including employers, who are effective in identifying and supporting carers.

We can provide support such as awareness-raising sessions, resources, and examples of what similar organisations have done. We also have a toolkit specifically for employers and each of the other categories - community, education and health.

Fore more information, please call us on 0345 241 0954 or email carerfriendlytick@caringtogether.org   You can read more at caringtogether.org/carer-friendly-tick 
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New 
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Carer Friendly TickEmployersEmployers

Caring for someone can bring huge challenges. Facing them while working makes life even more difficult.

We sat down with Alison to listen to her experiences of caring for her 86-year-old mum, Daphne. Over the 14 years Daphne has had Parkinson’s disease Alison has seen her life and relationship with her mum change dramatically.It’s just what you do…Like many unpaid carers, while Alison’s role was taking a huge toll, 
she felt what she was doing was just part of family life, “I didn’t ever 

see myself as a carer. I just thought 
everything I was doing for my mum 
was because, you know, it’s just what you do for your parents.”4

It was during COVID a colleague suggested Alison contacted Caring Together, “Her dad was really ill and she was talking about the charity, Caring Together. 

“Even when I rang them I said ‘I don’t think I’m a carer really’ and she said ‘well, you tell me what you do’. When I explained, she said, ‘you are – you’re caring for your mum on a daily basis, seven days a week.’”

The huge responsibilityThis call led to practical and emotional impacts.
We were able to put an emergency plan in place in case Alison was not able to carry out her caring role.

“I think I came off the 
“I think I came off the phone and cried…
phone and cried…
“And since I’ve realised 
“And since I’ve realised I’m mum’s carer I do 
I’m mum’s carer I do that a lot because it’s a 
that a lot because it’s a huge responsibility.”
huge responsibility.”

Alison’s Alison’s storystory

Changing lives through homecare
If you are looking after a family member or friend, the support of homecare professionals can be essential in providing support for you and the person you care for.

Care professional Kerry Giles-Brown recently celebrated 30 years of helping people through her work at Caring Together Charity. To mark her three decades of service she held a fundraising tea party to help us do more to support unpaid carers across Cambridgeshire, Peterborough and Norfolk. We caught up with Kerry and others to learn more of her work and the impact that she has had.
Kerry has her own personal reasons for knowing how challenging and relentless it can be for people looking after someone who could not cope without their support.

She said, “I’ve seen myself what caring for a loved one can do to you, as my dad cared for my mum who had physical health problems.
“He cared for her at home until she sadly died and even though the caring was immense and stressful, never once did I hear him complain.”

“My aim is to keep people living in their home, safely.”

Our chief executive Miriam Martin expressed her appreciation of Kerry’s on-going work. She said, “Providing homecare is an essential part of our charity’s work to relieve the pressures that many unpaid carers face in looking after someone.
“It means an unpaid carer can take a much-needed break, knowing their family member or friend is 
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I’ve seen myself what caring for 
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physical health problems.
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